
 

 

Details of Role Play Sessions Organized by the Departments 
 

(Academic Year 2025-26) 

S.N. Title Date Days Collaborating 

Partner 
Organising 

Department Event Summary No. of 

Participants 
Resource Person / 

Organisation Mode 

1 

Salary 

Negotiation with 

Companies 

20-Aug-

2025 
1 

Echelon Institute 

of Technology 

Training & 

Placement 

Mock salary-negotiation 

scenarios helped students 

practise responding to initial 

offers, researching salary 

expectations, discussing 

benefits, and negotiating 

professionally with HR 

representatives. 

20 

Dr. Sangeeta Sinha, 

Training & 

Placement Officer 

(Echelon Institute of 

Technology) 

Offline 

2 

Handling an 

Interview 

Rejection 

18-Nov-

2025 
1 

Echelon Institute 

of Technology 

Training & 

Placement 

Students role-played 

recruiter and candidate 

situations to practise 

responding constructively to 

rejection, requesting 

feedback, maintaining 

professionalism, and using 

setbacks for improvement. 

12  

Mr. Rahul Tiwari, 

Training & 

Placement Cell 

Offline 

3 

How to Introduce 

Yourself 

Professionally 

09-Dec-

2025 
1 

Echelon Institute 

of Technology 

Training & 

Placement 

Students practised 

structured self-introductions 

for interviews and 

professional settings, 

focusing on clarity, 

confidence, relevant skills 

and achievements, body 

language, and professional 

etiquette. 

23 

Mr. Ranjeet Sir, 

Training & 

Placement Cell 

Offline 

4 

Handling 

Workplace 

Pressure 

15-Apr-

2026 
1 

Echelon Institute 

of Technology 

Training & 

Placement 

Scenario-based role plays 

addressed tight deadlines, 

competing priorities, 

workload and stress 

management, proactive 

communication, task 

prioritisation, and 

maintaining composure in 

demanding workplace 

situations. 

27 

Training & 

Placement Cell 

Team 

Offline 

5 
Team Conflict at 

Workplace 

12-May-

2026 
1 

Echelon Institute 

of Technology 

Training & 

Placement 

Students enacted 

workplace disagreements 

and explored constructive 

conflict resolution through 

active listening, empathy, 

clear communication, 

separating people from 

problems, and collaborative 

problem-solving. 

52 

Training & 

Placement Cell 

Team 

Offline 

 






















































